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Plan Year 2024 Amended Plan

Implementing SB 268

March 27-29, 2023



This Evening’s Agenda

 Welcome

 Introduce PEIA Finance Board Members

 SB 268 Changes

 Proposed Plans Presentation

 Spousal Surcharge

 Premium Only

 Blended Approach 1

 Blended Approach 2

 Public Comment 

 Please limit comments to 5 minutes

2



Senate Bill 268
 Makes three substantial changes to PEIA effective July 

1, 2023:
 Imposes the spouse surcharge for active employee policyholders from 

state agencies, colleges, universities, and county boards of education 
whose spouses are offered employer-sponsored insurance coverage 
but who choose to get coverage through a plan offered by PEIA. 
 This change does not affect 

 non-state agencies, 

 retirees, 

 spouses who are employed by PEIA-participating agencies or are 
retired, or 

 spouses whose coverage is through Medicare, Medicaid, or TRICARE. 

 Increases health premiums to get the plan back to an 80/20 
employer/employee premium split for state agencies, colleges, 
universities, and county boards of education by July 1, 2023. 

 Increasing reimbursement to providers to a minimum of 110% of 
Medicare’s reimbursement.
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Spouse Coverage

PPB and Health Plan – Plan A: $149
PPB and Health Plan – Plan B: $139

PPB Plan C: $141
PPB – Plan D and Health Plan – Plan C: $147

a) Any employee of a State Agency, Board of Education, College or University that:
 Has a spouse on their PEIA plan, and
 The spouse is eligible for their employer’s health insurance,
 Will pay a spousal surcharge starting 7/1/23 if spouse remains on PEIA plan

b) This does not apply to spouses of retirees or non-State employees
c) This does not apply to spouses whose employers participate in PEIA
d) This does not apply to active employees whose spouse retired or is eligible for 

Medicare, Medicaid or TriCare/Champus

Spouse Surcharge by Plan



Option 1: Premium Increases Only

 State Fund 
 This option requires a 24.2% increase in employee 

premiums
o The increase would vary based on plan, since enrollment 

and performance vary from plan to plan  

 Non-State Fund 
 This option requires a 15.6% increase 

 Retiree Health Benefit Trust 
 No premium increase
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Option 2: Blended Approach 1 PEIA & RHBT 
Premium increase with benefit changes

 Blended Approach 1 would require the following premium increases:
 State Fund 19.2% 

 Non-State fund 12.5%

 Retiree Health Benefit Trust no premium increase

 Benefit changes would include:
 Medical deductible increase of 25% for Plans A, C and D

 Plan B would be set 20% higher than plan A

 Medical out-of-Pocket maximum increase of 25% for Plans A, C and D

 Plan B would be set 20% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 100% 
for Plans A, B and D 

 Plan A would increase from $75 single/$150 family to $150 single/$300 family

 Plan C prescription deductible is combined with the medical deductible, so there 
would be no separate increase 
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Blended Approach 1
Proposed other benefit changes

Plans A  & D Plan B

 Increase Inpatient copay* from/to $100/$200 $100/$200

 Increase Outpatient Surgery copay* from/to $100/$200 $100/$200

 Add Advanced Imaging (CT, MRI, PET, etc) copay* $50 $50

 Increase ER Treatment copay* from/to $100/$200 $100/$200

*These services also require deductible and coinsurance  20% 30%
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Option 3: Blended Approach 2 (State plan 
& RHBT) Premium increase with benefit changes

 Includes a 14.6% State Fund employee premium increase and no retiree 
premium increase

 Non-Medicare Benefit changes would include:

 Medical deductible increase of 50% for Plans A, C and D

 Plan B would be set 30% higher than plan A

 Medical out-of-Pocket maximum increase of 50% for Plans A, C and D

 Plan B would be set 30% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 100% 
for Plans A, B and D 

 Plan A would increase from $75 single/$150 family to $150 single/$300 family

 Plan C prescription deductible is combined with the medical deductible, so there 
would be no separate increase 

 Prescription drug copays increase by 100% and change Specialty cost sharing 
from $100/$150 to 30% coinsurance
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Blended Approach 2 (Non-State plan)
Premium increase with benefit changes

 Blended approach 2 would require a 9.7% premium increase

 Benefit changes would include:
 Medical deductible increase of 35% for Plans A, C and D

 Plan B would be set 30% higher than plan A

 Medical out-of-Pocket maximum increase of 35% for Plans A, C and D
 Plan B would be set 30% higher than plan A

 Prescription drug deductible and out-of-pocket maximum increase by 
100% for Plans A, B and D 
 Plan A would increase from $75 single/$150 family to $150 single/$300 

family

 Plan C prescription deductible is combined with the medical deductible, 
so there would be no separate increase 

 Prescription drug copays increase by 100% and change Specialty cost 
sharing from $100/$150 copay to 30% coinsurance
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Blended Approach 2
Proposed other benefit changes

Plans A  & D Plan B
 Increase PCP copay from/to $20/$25 $20/$25

 Increase Specialist copay from/to $40/$50 $40/$50

 Increase Inpatient copay* from/to $100/$200 $100/$200

 Increase Outpatient Surgery copay* from/to $100/$200 $100/$200

 Add Advanced Imaging (CT, MRI, PET, etc) copay* $50 $50

 Increase Chiropractic cost-sharing
 Visits 1-20 from/ to $20/$25 $20/$25
 Visits 21+ copay + coinsurance from/ to $25 + 20%/$30 + 20% $25 + 30%/$30 + 30%

 Increase Therapy cost-sharing
 Visits 1-20 from/ to $20/$25 $20/$25
 Visits 21+ copay + coinsurance from/ to $25 + 20%/$25 + 30% $20 + 30%/$25 + 30%

 Increase Massage Therapy cost-sharing
 Visits 1-20 from/ to $10+20%/$25+30% $10+30%/$25+30%
 Visits 21+ copay + coinsurance from/ to $25 + 20%/$25 + 30% $25+30%/$30+30%

 Increase ER Treatment copay* from/to $100/$200 $100/$200

* These services also require deductible and coinsurance  20% 30%
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PEIA/RHBT Finance Board Meeting 18



Thank You for Attending This 
Hearing
The Finance Board will meet on March 30 at 1 p.m. to discuss the 
feedback they’ve received at these hearings and to adopt the new 
Plan Year 2024 Plan details will be published in the 2024 Shopper’s 
Guide
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